DEPARTMENTS OF THE ARMY AND THE AIR FORCE
NATIONAL GUARD BUREAU
1411 JEFFERSON DAVIS HIGHWAY
ARLINGTON, VA 22202-3231

NGB-ARH 15 MAY 2007

MEMORANDUM FOR Military Personnel Management Officers of All States, Puerto
Rico, Guam, the Virgin Islands, and District of Columbia

SUBJECT: Recission of the Civil Conviction/Reenlistment (RE) Code Waiver Policy
(NGB — ARH Policy Memo #07-015)

1. References:

a. NGR 8600-100, Commissioned Officers — Federal Recognition and Related
Personnel Actions, 15 Aprit 1984

b. NGR 600-101, Warrant Officers — Federal Recogntion and Related Personne!
 Actions, 1 QOctober 1996

¢. NGR 600-200, Enlisted Personnel Management, 1 March 1997

d. AR 135-100, Appointment of Commissioned and Warrant Officers of the Army,
1 October 1994

e. AR 135-18, The Active Guard Reserve (AGR) Program, 1 December 2004
f. Army National Guard Enlistment Criteria Memorandum, 1 October 2006

2. Effective immediately the Civil Conviction/Reenlistment (RE) Code Waiver Policy
(NGB-ARH Policy memo #06-058) is recended. References listed above must be
followed to process applicable enlistment and commissioning waivers. If, for example, a
felony was waived when the Soldier enlisted in the Army National Guard, the Soldier
must submit a separate request when subsequently applying for a commission, an
Active Guard/Reserve (AGR) position, or Full-Time National Guard duty tour.

3. Point of contact is Officer Policy, MAJ Keith Domerese, DSN 327-0495 or (703) 607-

0495, keith.domerese @ng.army.mil.
wiLLIAMT smppe’éf%

COL, GS
Chief, Personnel Policy
And Readiness Division
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